
1.       HB 6677 – Adult Day Centers  
2.       SB 1024 – Dementia Services Coordinator  
3.       Healthcare Workforce Development: PA 23-97  
4.       Dementia workforce training requirement is two hours of pain management one hour of oral 

care. Listed here: General Statutes: 368v sec 19a-562a  

Each nursing home facility that is not a residential care home or a dementia special care unit or program 
shall (1) annually provide a minimum of two hours of training in pain recognition and administration of pain 
management techniques, and (2) provide a minimum of one hour of training in oral health and oral hygiene 
techniques not later than one year after the date of hire and subsequent training in said techniques annually 
thereafter, to all licensed and registered direct care staff and nurse's aides who provide direct patient care 
to residents.  

(b) Each dementia special care unit or program shall annually provide Alzheimer's and dementia specific 
training to all licensed and registered direct care staff and nurse's aides who provide direct patient care to 
residents enrolled in the dementia special care unit or program. Such requirements shall include, but not 
be limited to, (1) not less than eight hours of dementia-specific training, which shall be completed not later 
than six months after the date of employment or, if the date of employment is on or after October 1, 2014, 
not later than one hundred twenty days after the date of employment and not less than eight hours of such 
training annually thereafter, and (2) annual training of not less than two hours in pain recognition and 
administration of pain management techniques for direct care staff.  

(c) Each dementia special care unit or program shall annually provide a minimum of one hour of Alzheimer's 
and dementia specific training to all unlicensed and unregistered staff, except nurse's aides, who provide 
services and care to residents enrolled in the dementia special care unit or program. For such staff hired on 
or after October 1, 2007, such training shall be completed not later than six months after the date of 
employment and, for such staff hired on or after October 1, 2014, not later than one hundred twenty days 
after the date of employment.  

  
5.       Community Ombudsman: Included in Sec. 243 (e) of the 2023 budget. HB 5506 had it in section 

245 (b).  
6.       HB 931: Alzheimer's Disease Respite Care Program  

https://cga.ct.gov/asp/cgabillstatus/cgabillstatus.asp?selBillType=Bill&which_year=2023&bill_num=6677
https://cga.ct.gov/2023/FC/PDF/2023SB-01024-R000080-FC.PDF
https://www.cga.ct.gov/2023/act/Pa/pdf/2023PA-00097-R00SB-00009-PA.PDF
https://www.cga.ct.gov/current/pub/chap_368v.htm#sec_19a-562a
https://cga.ct.gov/2022/ACT/PA/PDF/2022PA-00118-R00HB-05506-PA.PDF
https://search.cga.state.ct.us/r/adv/dtsearch.asp?cmd=getdoc&DocId=9182&Index=I%3a%5czindex%5c2022&HitCount=20&hits=1bcee+1bcef+1bd17+1bd18+1bd37+1bd38+1bd81+1bd82+1bda6+1bda7+1bdd7+1bdd8+1bdeb+1bdec+1be00+1be01+1bea7+1bea8+1bed7+1bed8+&hc=104&req=Community+Ombudsman&Item=6
https://cga.ct.gov/2023/TOB/S/PDF/2023SB-00931-R02-SB.PDF

